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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.
Resignation of Ramesh Kumar, Ph.D.
On January 15, 2019, Ramesh Kumar, Ph.D., resigned as the Chief Executive Officer of Onconova Therapeutics, Inc. (the “Company”) and as a
member of the Company’s Board of Directors (the “Board”). Dr. Kumar’s last day of employment with the Company will be February 17, 2019 (the
“Termination Date”), after which Dr. Kumar will serve as a consultant to the Company pursuant to a Consulting Agreement (the “Consulting Agreement”)
between the Company and Dr. Kumar.
In connection with Dr. Kumar’s resignation, the Company entered into a Separation and Release Agreement (the “Separation Agreement”) with
Dr. Kumar, dated as of January 15, 2019. Under the Separation Agreement, if the releases provided for in the Separation Agreement are effective, Dr. Kumar is
entitled to the severance payments and benefits as set forth in the Separation Agreement, which supersede severance payments and benefits under Dr. Kumar’s
Employment Agreement (the “Employment Agreement”) with the Company, effective as of July 1, 2015. If the releases are not effective, Dr. Kumar will only
be entitled to the severance payments and benefits under the Employment Agreement.
The severance payments and benefits under the Separation Agreement include, without limitation, the following:
·

Severance Payments. Under severance payments provisions, which remain the same as those in the Employment Agreement, the Company
will pay Dr. Kumar a severance amount equal to $933,774, which is the sum of (x) $602,435, 12 months of base salary at the rate in effect
immediately prior to January 15, 2019 and (y) $331,339, 55% of the base salary amount referred to in the preceding sentence. The
severance amount will be paid in installments in accordance with the Company’s normal payroll practices over the 12-month period
following the Termination Date.

·

Stock Option Acceleration and Extension. The stock option acceleration provision remains the same as that under the Employment
Agreement, and under this provision, all stock options (the “Outstanding Options”) held by Dr. Kumar will vest on the Termination Date.
Dr. Kumar is also entitled to a stock option extension provision, under which the Company will amend the post-termination exercise
periods set forth in the agreements reflecting the Outstanding Options such that Dr. Kumar will have until the earlier of (i) January 15, 2022
and (ii) the last day of the applicable ten-year term of the applicable Outstanding Option to exercise the Outstanding Options.

·

Change in Control Protection Period. The definition of “Change in Control Protection Period” as defined in the Employment Agreement,
will be amended to read as follows: “‘Change in Control Protection Period’ shall mean the period that commences six (6) months prior to
and ends twelve (12) months following a Change in Control.” The commencement date of the six-month period prior to a Change in
Control is January 15, 2019, the date on which Dr. Kumar ceased to be the Chief Executive Officer of the Company.

·

Other Benefits. Dr. Kumar will also receive accrued benefits and certain health benefits; and the enhanced benefits include, among other
things, a COBRA (Consolidated Omnibus Budget Reconciliation Act) reimbursement extension, under which if Dr. Kumar remains on
COBRA coverage for the entire 12-month period following the Termination Date, the Company will continue to pay Dr. Kumar COBRA
reimbursements for an additional six-month period following the expiration of the 12-month period, subject to certain terms and
conditions.

Under the Separation Agreement, Dr. Kumar has agreed that the non-compete covenant in the Employment Agreement will apply for 24 months
instead of 12 months. The foregoing description of the Separation Agreement is not complete and is qualified in its entirety by reference to the full text of
the Separation Agreement, a copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K and is incorporated by reference herein.
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Under the Consulting Agreement, during the five-month period starting on February 18, 2019, at the request of the Company, Dr. Kumar will
provide consulting service to the Company, and will be paid $10,000 per month for up to 20 hours of services (pro-rated for each partial calendar month
during the term), and $500 per hour for each additional hour Dr. Kumar performs services in excess of 20 hours in any month (pro-rated for each partial
calendar month during the term), subject to terms and conditions of the Consulting Agreement. The Company and Dr. Kumar may each terminate the
Consulting Agreement by giving the other 90 days’ written notice. The Company has no obligation to request any consulting service during the term.
Appointment of Steven M. Fruchtman, M.D.
In connection with Dr. Kumar’s resignation, the Board appointed Steven M. Fruchtman, M.D., as the Chief Executive Officer. Dr. Fruchtman will
continue to serve as the President of the Company.
In addition, upon recommendation of the Nominating and Corporate Governance Committee of the Board, effective as of January 15, 2019, the
Board appointed Dr. Fruchtman as a director of the Company.
Dr. Fruchtman’s compensation arrangements and his employment agreement remain the same.
Item 7.01. Regulation FD Disclosure.
On January 15, 2019, the Company issued a press release announcing the appointment of Dr. Fruchtman as a director of the Company and as the
Chief Executive Officer and successor to Dr. Kumar.
A copy of the press release is furnished as Exhibit 99.1 to this Current Report on Form 8-K.
The information disclosed under this Item 7.01 (including Exhibit 99.1) is being furnished and shall not be deemed “filed” for purposes of
Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or incorporated by reference in any filing under the Securities Act of
1933, as amended, or the Exchange Act, except as shall be expressly set forth by specific reference in such a filing.
Item 9.01. Financial Statements and Exhibits.
(d) Exhibits
Exhibit No.

Exhibit

10.1

Separation and Release Agreement, effective as of January 15, 2019, by and between Onconova Therapeutics, Inc. and Ramesh Kumar,
Ph.D.

99.1

Press release dated January 15, 2019
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EXHIBIT INDEX
Exhibit No.

Exhibit

10.1

Separation and Release Agreement, effective as of January 15, 2019, by and between Onconova Therapeutics, Inc. and Ramesh Kumar,
Ph.D.

99.1

Press release dated January 15, 2019
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this report to be signed on its behalf
by the undersigned hereunto duly authorized.
Dated: January 15, 2019

Onconova Therapeutics, Inc.
By:
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/s/ Mark Guerin
Name: Mark Guerin
Title: Chief Financial Officer

Exhibit 10.1
Execution Version
SEPARATION AND RELEASE AGREEMENT
This SEPARATION AND RELEASE AGREEMENT (this “Agreement”) is entered into as of January 15, 2019 to be effective on the Effective Date
(as defined in Section 20(g) below), by and between Onconova Therapeutics, Inc. (the “Company”) and Ramesh Kumar, Ph.D. (the “Executive”).
RECITALS
WHEREAS, pursuant to the terms of an Employment Agreement, effective as of July 1, 2015, entered into by and between the Company and
Executive (the “Employment Agreement”), Executive has been employed as the Company’s President and Chief Executive Officer until June 19, 2018 and as
Chief Executive Officer until January 15, 2019;
WHEREAS, the Company and Executive have come to a mutual agreement with respect to Executive’s termination from employment with the
Company to be effective February 17, 2019 (the “Termination Date”); and
WHEREAS, as consideration for Executive’s execution and non-revocation of this Agreement (including Exhibit A attached hereto) containing a
release of all claims against the Company and its affiliates, the Company is willing to enter into this Agreement containing certain benefits to which
Executive is not otherwise entitled.
NOW, THEREFORE, in consideration of the mutual promises hereinafter set forth and intending to be legally bound hereby, the parties hereby
agree as follows:
1.
Termination from Employment. Executive’s termination from employment with the Company shall be effective on the Termination
Date; provided that as of January 15, 2019, Executive shall no longer be an officer or director of the Company or its parents, subsidiaries and affiliates and
provided, further, that Executive shall be paid $10,000 in salary for the period of employment beginning on January 15, 2019 and ending on the Termination
Date. Provided that the terms and conditions set forth herein are satisfied, Executive shall be entitled to the following:
(a)
Severance Payments and Benefits. So long as Executive continues to comply with the Restrictive Covenants (as defined in
Section 4(a) below), Executive will receive the following severance payments and benefits:
(i)
Severance Payments. The Company will pay Executive a severance amount equal to $933,774, which is the sum of
(x) $602,435, 12 months of base salary at the rate in effect immediately prior to January 15, 2019 and (y) $331,339, 55% of the base salary amount referred to
in Section 1(a)(i)(x). The severance amount shall be paid in installments in accordance with the Company’s normal payroll practices over the 12-month
period following the Termination Date. The first payment will be made within 60 days following the Termination Date and will include unpaid installments
for the period from the Termination Date to the first payment date.

(ii)
Health Benefits. For the 12-month period following the Termination Date, provided that Executive timely elects
continued health coverage under COBRA, the Company will reimburse Executive for the monthly COBRA cost of continued health coverage for Executive
and, where applicable, his spouse and dependents, at the level in effect as of the Termination Date, less the employee portion of the applicable premiums that
Executive would have paid had he remained employed during such 12-month period (the COBRA continuation coverage period shall run concurrently with
the 12-month period for which Executive is provided with reimbursements under this Section 1(a)(ii)) (“COBRA Reimbursements”). The COBRA
Reimbursements will commence within the 60-day period following the Termination Date and will be paid on the first payroll date of each month, provided
that Executive demonstrates proof of payment of the applicable premiums prior to the applicable COBRA Reimbursement payment date.
(iii)
Stock Option Acceleration. Contingent on this Agreement becoming effective on the Effective Date, the Compensation
Committee of the Board of Directors (the “Committee”) has approved acceleration of vesting of all outstanding stock options to purchase Company common
stock held by Executive on the Termination Date (“Outstanding Options”).
(iv)
2018 Annual Bonus. To the extent not yet paid as of the Termination Date, the Company will pay Executive an annual
bonus (if any) for fiscal year 2018 in the amount of $254,877, which was determined in accordance with Section 3(b) of the Employment Agreement. Such
bonus payment will be paid to Executive in January 2019 at the same time as such bonuses are paid to other executives of the Company who are eligible for
2018 annual bonuses.
(b)
Accrued Benefits. The Company will pay or provide Executive with any base salary and vacation pay earned, accrued and owing
but not yet paid as of the Termination Date and any vested benefits accrued and due under any applicable benefit plans and programs of the Company,
without regard as to whether this Agreement or the Second Release (as defined below in Section 1(c)) become effective. In addition, the Company shall
reimburse Executive within 30 days after the Termination Date for all previously unreimbursed business expenses, in accordance with the Company’s
reimbursement policy.
(c)
Additional Benefits. Provided that this Agreement and the Termination Date Release Agreement in the form attached hereto as
Exhibit A and incorporated herein, which may be executed on, but not before, the Termination Date (the “Second Release”), become effective, and so long as
Executive continues to comply with the Restrictive Covenants, the Company agrees to provide Executive the following additional benefits:
(i)
Option Extension. The Company will amend the post-termination exercise periods set forth in the agreements reflecting
the Outstanding Options such that Executive shall have until the earlier of (i) January 15, 2022 and (ii) the last day of the applicable ten-year term of the
applicable Outstanding Option to exercise the Outstanding Options.
(ii)
above in Section 1(b)(ii), the

COBRA Reimbursement Extension. If Executive remains on COBRA coverage for the entire 12-month period referenced
2

Company will continue to pay Executive COBRA Reimbursements for an additional six-month period following the expiration of the 12-month period (the
COBRA continuation coverage period shall continue to run concurrently with the additional six-month period for which Executive is provided with COBRA
Reimbursements under this Section 1(c)(ii)). The COBRA Reimbursements will continue until the end of the applicable six-month period, provided that
Executive demonstrates proof of payment of the applicable premiums prior to the applicable COBRA Reimbursement payment date.
(iii)
Change in Control Protection Period. The definition of “Change in Control Protection Period” as defined in the
Employment Agreement, shall be amended to read as follows: “‘Change in Control Protection Period’ shall mean the period that commences six (6) months
prior to and ends twelve (12) months following a Change in Control.” For purposes of the commencement of the six-month period prior to a Change in
Control, the date of termination of Executive’s employment shall be the date on which Executive ceases to be the Chief Executive Officer of the Company,
which will occur on January 15, 2019.
(iv)
Attorneys’ Fees. The Company shall pay or reimburse Executive up to $15,000 for reasonable attorneys’ fees incurred by
Executive in connection with the review, negotiation and documentation of this Agreement and the Consulting Agreement, within 30 days following
presentation of appropriate receipts for such fees.
(d)
Effect of the Agreement. If this Agreement or the Second Release does not become effective because Executive fails to sign this
Agreement or the Second Release, or Executive revokes this Agreement or the Second Release, Executive shall be entitled only to the payments and benefits
provided under the Employment Agreement, including those payments and benefits set forth in Sections 1(a) and 1(b) of this Agreement, the Change in
Control Protection Period (as defined in the Employment Agreement) will remain unchanged and the Termination Date shall be the last day of the applicable
consideration period (or the date of revocation, in the event Executive revokes this Agreement or the Second Release), but no later than February 17, 2019.
2.

Company Release.

(a)
In exchange for the benefits described in Sections 1(c) above, Executive agrees to execute and not revoke the Second Release, and,
in addition, on behalf of Executive and his heirs, estate, executors, administrators, successors, and assigns, Executive hereby releases and waives all claims
available under federal, state or local law against the Company and its directors, officers, employees, and consultants and its respective past, present, and
future parents, affiliated companies, subsidiaries, successors, and assigns (“Company Releasees”) acting in any capacity whatsoever, of and from any and all
manner of legally waivable actions and causes of actions, suits, debts, claims and demands whatsoever in law or in equity, whether known or unknown, which
Executive ever had, now has or hereafter may have, or which Executive’s heirs, executors or administrators may have against the Company Releasees, by
reason of any matter, cause or thing whatsoever from the beginning of Executive’s employment with the Company to and including the date on which
Executive executes this Agreement, and particularly, but without limitation of the foregoing general terms, any claims arising from or relating in any way to
Executive’s employment relationship and/or the termination of
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Executive’s employment relationship with the Company, including but not limited to, any claims which have been asserted, could have been asserted, or
could be asserted now or in the future, which includes any claim or right based upon or arising under any federal, state or local fair employment practices or
equal opportunity laws, including, but not limited to, any claims under Rehabilitation Act of 1973, 29 U.S.C §§ 701 et seq., Title VII of the Civil Rights Act
of 1964, 42 U.S.C. §§ 2000e et seq. (“Title VII”), the Civil Rights Act of 1871, 42 U.S.C. § 1981, the Civil Rights Act of 1991, 2 U.S.C. §§ 60 et seq., the Age
Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621 et seq. (the “ADEA”), the Older Workers Benefit Protection Act (the “OWBPA”), the Americans
with Disabilities Act of 1990, 29 U.S.C. §§ 706 et seq. (the “ADA”), the Family and Medical Leave Act of 1993, 29 U.S.C. §§ 2601 et seq. (the “FMLA”, the
Equal Pay Act of 1963, 29 U.S.C. §§ 206(d) et seq. (the “EPA”), the Employee Retirement Security Act of 1974, 29 U.S.C. §§ 301 et seq. (“ERISA”), the
Pennsylvania Human Relations Act, the Pennsylvania Equal Pay Law, the Pennsylvania Whistleblower Law, all as amended, as well as wrongful termination
claims, breach of contract claims, discrimination claims, harassment claims, retaliation claims, whistleblower claims (to the fullest extent they may be
released under applicable law), defamation or other tort claims, and claims for attorneys’ fees and costs.
(b)
In waiving and releasing any and all claims against the Company Releasees, whether or not now known to Executive, Executive
understands that this means that if Executive later discovers facts different from or in addition to those facts currently known by Executive, or believed by
Executive to be true, the waivers and releases of this Agreement will remain effective in all respects, despite such different or additional facts and Executive’s
later discovery of such facts, even if Executive would not have agreed to this Agreement if Executive had prior knowledge of such facts.
(c)
Executive is not waiving (i) his right to vested accrued benefits under the terms of the Company’s employee benefit plans
according to the terms of such plans, (ii) amounts payable or provided under this Agreement, (iii) claims for unemployment, workers’ compensation, state
disability and/or paid family leave insurance benefits, (iv) any medical claim incurred during Executive’s employment that is payable under applicable
medical plans or an employer-insured liability plan, (v) any right to indemnification under the charter or bylaws of the Company, or under any directors and
officers insurance policy, in each case with respect to the performance of Executive’s duties as an officer or director of the Company or its subsidiaries or
affiliates, (vi) claims as a stockholder of the Company, (vii) claims arising after the date on which Executive signs this Agreement, or (viii) claims that are not
otherwise waivable under applicable law.
(d)
Executive has not filed any claims against Company Releasees based on any event that took place on or before the date Executive
executes this Agreement, and Executive has not previously purported to have assigned or transferred, to any person or entity, any claim released by
Executive under this Agreement.
3.

Executive Release.

(a)
In consideration of Executive executing this Agreement and the Second Release, the Company now and forever hereby releases
and discharges Executive, his successors and assigns, executors and administrators (hereinafter collectively referred to as the “Executive
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Releasees”) acting in any capacity whatsoever, of and from any and all manner of legally waivable actions and causes of actions, suits, debts, claims and
demands whatsoever in law or in equity, whether known or unknown, which the Company ever had, now has or hereafter may have, or which the Company
may have against the Executive Releasees, by reason of any matter, cause or thing whatsoever from the beginning of Executive’s employment with the
Company to and including the date on which the Company executes this Agreement, and particularly, but without limitation of the foregoing general terms,
any claims arising from or relating in any way to Executive’s employment relationship and/or the termination of Executive’s employment relationship with
the Company, including but not limited to, any claims which have been asserted, could have been asserted, or could be asserted now or in the future, which
includes any claim or right based upon or arising under any federal, state or local laws.
(b)
Notwithstanding the foregoing, nothing contained in this Agreement shall in any way diminish or impair: (i) any claims the
Company may have that may arise after the date the Company executes this Agreement, and (ii) any claims the Company may have against Executive
relating to fraud, embezzlement or other similar acts.
(c)
In waiving and releasing any and all claims against Executive Releasees, subject to subsection (b), whether or not now known to
the Company, the Company understands that this means that if the Company later discovers facts different from or in addition to those facts currently known
by the Company, the waivers and releases of this Agreement will remain effective in all respects, despite such different or additional facts and the Company’s
later discovery of such facts, even if the Company would not have agreed to this Agreement if the Company had prior knowledge of such facts.
4.

Executive’s Obligations.

(a)
Executive agrees to comply with the restrictive covenants and representations set forth in Sections 5, 6 and 7 of the Employment
Agreement, and all other written restrictive covenants and agreements with the Company, including restrictive covenants under equity grants, and all
confidentiality and other obligations with respect to the Company under the applicable Company policies, including without limitation non-competition,
non-solicitation, confidentiality and insider trading restrictions (collectively, the “Restrictive Covenants”). The parties agree that the non-competition
covenant in Section 5(b) of the Employment Agreement shall apply for 24 months instead of 12 months and that the definition of “Competitor” for purposes
of the non-competition covenant shall be revised to be defined as follows: “any person, company, or entity whose primary business competes directly or
indirectly with the Company’s rigosertib molecule in all its forms directly focused on myelodysplastic syndromes (MDS), or any clinical or preclinical
compounds that are intended for health authority (i.e., U.S. Food & Drug Administration and European Medicines Agency) submission being marketed, sold,
distributed and/or developed by the Company during Dr. Kumar’s employment by the Company or at the time of termination of Dr. Kumar’s employment by
the Company (“Company Products”). For the avoidance of doubt, a pharmaceutical company will not be deemed a “Competitor,” if Dr. Kumar’s
responsibilities with such company are not focused on any Company Products.” Executive expressly acknowledges that continuing to comply with the terms
of the Restrictive Covenants and Section 4(b) below is a material term of this Agreement. Executive further acknowledges that in the event that Executive
violates any of the Restrictive
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Covenants and fails to cure such violation within 30 days after written notice from the Company, provided that the Company shall not be required to provide
notice and opportunity to cure in the event that such violation (i) is not susceptible to remedy or (ii) relates to the same type of acts or omissions as to which
such notice has been given on a prior occasion, (A) Executive shall forfeit any unpaid amounts described in Section 1(a)(i), (a)(ii), (c)(ii) and (c)(iv),
(B) Executive shall return to the Company 50% of the gross amounts previously paid under Section 1(a)(i), (a)(ii), (c)(ii) and (c)(iv), (C) any post-termination
exercise period with respect to any Outstanding Option that is still outstanding on the date of the violation shall cease, (D) the modification to the Change in
Control Protection Period set forth in Section 1(c)(iii) shall cease to apply and (E) the Company shall have no further obligation to Executive, except as
otherwise provided herein.
(b)
Executive further agrees that, except as expressly permitted in Section 7 below, Executive will not disparage or subvert the
Company, or make any statement reflecting negatively on the Company, its affiliated corporations or entities, or any of its or their officers, directors,
employees, agents or representatives, including, but not limited to, any matters relating to the operation or management of the Company, Executive’s
employment and the termination of Executive’s employment, irrespective of the truthfulness or falsity of such statement. The Company agrees that it will
instruct its executive officers and directors not to disparage or subvert Executive, or make any statement to any person outside the Company reflecting
negatively on Executive, including, but not limited to, any matters relating to Executive’s performance or the termination of Executive’s employment,
irrespective of the truthfulness or falsity of such statement.
(c)
Effective as of January 15, 2019, Executive will be deemed to have resigned all Company-related positions, including as an officer
and director of the Company and its parents, subsidiaries and affiliates.
(d)
Upon termination of the Consulting Agreement (defined below), Executive warrants that Executive will return all Company
property or delete or destroy electronically stored Company property that may be on any of Executive’s own personal computing devices (e.g., PDA, laptop,
thumbdrive, etc.) and Executive will not retain any property of the Company.
(e)
Notwithstanding any other provision of this Agreement, in the event that prior to January 15, 2022 Executive participates
individually or as a member of a “group” (as defined under Section 13 of the Securities Exchange Act of 1934, as amended), in a takeover transaction by a
bidder who seeks to replace all or a majority of the members of the Company’s Board of Directors (the “Board”) through a tender offer or a proxy contest
(followed by a merger or a tender offer), and which transaction was not recommended by the Board to the Company’s stockholders for acceptance, then
(i) Executive shall forfeit any unpaid amounts described in Section 1(a)(i), (a)(ii), (c)(ii) and (c)(iv), (ii) any post-termination exercise period with respect to
any Outstanding Option that is still outstanding on the date of the violation shall cease, (iii) the modification to the Change in Control Protection Period set
forth in Section 1(c)(iii) shall cease to apply and (iv) the Company shall have no further obligation to Executive, except as otherwise provided herein.
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5.
Consulting Agreement. The Company and Executive agree to enter into a consulting arrangement pursuant to which the Company is
willing to engage Executive to provide certain services to the Company as a consultant following the Termination Date, and the terms of such arrangement
shall be set forth in a separate consulting agreement between the Company and Executive (the “Consulting Agreement”).
6.
No Admission of Liability. It is expressly understood and agreed that this Agreement (including Exhibit A attached hereto), and any acts
undertaken hereunder, shall not be construed as an admission of liability or wrongdoing on the part of the Company under any law, statute, regulation or
ordinance.
7.
Permitted Conduct. Nothing in this Agreement (including Exhibit A attached hereto) shall prohibit or restrict Executive from initiating
communications directly with, responding to any inquiry from, providing testimony before, providing information to, reporting possible violations of law or
regulation to, or filing a claim or assisting with an investigation directly with a self-regulatory organization or a government agency or entity, including the
Equal Employment Opportunity Commission, the Department of Labor, the National Labor Relations Board, the Department of Justice, the Securities and
Exchange Commission, Congress, any agency Inspector General or any other federal, state or local regulatory authority, or from making other disclosures that
are protected under the whistleblower provisions of state or federal law or regulation. Nor does this Agreement (including Exhibit A attached hereto) require
Executive to obtain prior authorization from the Company before engaging in any conduct described in this Section 7, or to notify the Company that
Executive has engaged in any such conduct. Executive acknowledges and agrees, however, that, to the fullest extent permitted by law, Executive is waiving
and releasing any claim or right to recover from the Company any monetary damages or any other form of personal relief based on any claim, charge,
complaint or action against the Company covered by the general release of claims set forth in the Agreement (including Exhibit A hereto). Nothing in this
Agreement (including Exhibit A attached hereto) is intended to or shall prevent, impede or interfere with Executive’s non-waivable right to receive and fully
retain a monetary award from a government-administered whistleblower award program for providing information directly to a government agency. Please
take notice that federal law provides criminal and civil immunity to federal and state claims for trade secret misappropriation to individuals who disclose a
trade secret to their attorney, a court, or a government official in certain, confidential circumstances that are set forth at 18 U.S.C. §§ 1833(b)(1) and 1833(b)
(2), related to the reporting or investigation of a suspected violation of the law, or in connection with a lawsuit for retaliation for reporting a suspected
violation of the law.
8.
Cooperation. Executive agrees that, upon the Company’s reasonable notice to Executive, Executive shall fully cooperate with the
Company in investigating, defending, prosecuting, litigating, filing, initiating or asserting any actual or potential claims or investigations that may be made
by or against the Company to the extent that such claims or investigations may relate to any matter in which Executive was involved (or alleged to have been
involved) while employed with the Company or of which Executive has knowledge by virtue of Executive’s employment with the Company. Upon
submission of appropriate documentation, Executive shall be reimbursed for reasonable and pre-approved out-of-pocket expenses incurred and for his time
(at a rate of $250 per hour, provided that if such cooperation occurs during the term of the Consulting Agreement, Executive has provided services under the
Consulting
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Agreement of at least 20 hours during the month in which he renders such cooperation) in rendering such cooperation.
9.
No Other Benefits or Compensation. Effective on Executive’s Termination Date, Executive shall cease to be a participant in the benefit
plans of the Company, except that Executive may thereafter elect continued health coverage under COBRA, subject to the terms of the health plan and
subject to Executive paying the applicable premiums. Executive acknowledges that, upon receiving the payments and benefits provided for in Section 1,
Executive has received all benefits and amounts due from the Company related to Executive’s employment with the Company, including all wages,
overtime, bonuses, commissions, incentives, sick pay, personal leave and vacation pay to which Executive is entitled and that no other amounts are due to
Executive other than as set forth in this Agreement. Executive also acknowledges that Executive was provided any leaves to which Executive was entitled in
connection with Executive’s employment with the Company. Notwithstanding the foregoing, nothing in this Agreement or the Second Release is a waiver,
modification or forfeiture of any vested accrued benefit that Executive may have under the Company’s benefit plans.
10.
Section 409A. This Agreement is intended to comply with section 409A of the Internal Revenue Code of 1986, as amended (the “Code”),
or an exemption, and the provisions of this Section 10 shall apply notwithstanding any provisions of this Agreement to the contrary. Severance benefits
under this Agreement are intended to be exempt from section 409A of the Code under the “short-term deferral” exception, to the maximum extent applicable,
and then under the “separation pay” exception, to the maximum extent applicable. All payments to be made upon a termination of employment under this
Agreement may only be made upon a “separation from service” under section 409A of the Code. For purposes of section 409A of the Code, the right to a
series of installment payments under this Agreement shall be treated as a right to a series of separate payments and each payment shall be treated as a separate
payment. With respect to any payments that are subject to section 409A of the Code, in no event shall Executive, directly or indirectly, designate the
calendar year of a payment. With respect to any payments that are subject to section 409A of the Code, in no event shall the timing of Executive’s execution
of this Agreement, directly or indirectly, result in Executive designating the calendar year of payment of any amount set forth in Section 1 above, and if a
payment of any amount set forth in Section 1 above is subject to section 409A of the Code and could be made in more than one taxable year, based on timing
of the execution of this Agreement, payment shall be made in the later taxable year. Any reimbursements and in-kind benefits provided under this Agreement
shall be made or provided in accordance with the requirements of section 409A of the Code.
11.
No Conflicting Agreements. Other than the Employment Agreement, which is replaced and superseded by this Agreement (including
Exhibit A attached hereto), Executive represents that he is not a party to any existing agreement which would prevent him from entering into and performing
this Agreement. Executive shall not enter into any other agreement that is in conflict with his obligations under this Agreement or the Second Release.
12.
Entire Agreement, Amendment and Assignment. The parties understand that no promise, inducement or other agreement not expressly
contained herein has been made conferring any benefit upon them; that this Agreement (including Exhibit A attached hereto) and
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the provisions of the Employment Agreement that survive Executive’s termination of employment, including but not limited to the Restrictive Covenants,
contain the entire agreement between the parties with respect to the subject matter hereof, and that the terms of this Agreement (including Exhibit A attached
hereto) are contractual and not recitals only. No modification to any provision of this Agreement (including Exhibit A attached hereto) shall be binding
unless in writing and signed by the Company and Executive. All of the terms and provisions of this Agreement (including Exhibit A attached hereto) shall
be binding upon and inure to the benefit of and be enforceable by the respective heirs, executors, administrators, legal representatives, successors and
permitted assigns of the parties hereto, except that the duties and responsibilities of Executive hereunder are of a personal nature and shall not be assignable
or delegable in whole or in part by Executive.
13.
Waiver. No waiver of any rights under this Agreement (including Exhibit A attached hereto) shall be effective unless in writing signed by
the party to be charged. A waiver by any of the parties hereto of a breach of any provision of this Agreement (including Exhibit A attached hereto) by
another party shall not operate or be construed as a waiver of any subsequent breach.
14.
Taxes. All payments under this Agreement shall be made subject to applicable tax withholding, and the Company shall withhold from any
payments under this Agreement, all federal, state and local taxes as the Company is required to withhold pursuant to any law or governmental rule or
regulation. Executive shall bear all expense of, and be solely responsible for, all federal, state and local taxes due with respect to any payment received under
this Agreement.
15.
Governing Law; Venue. This Agreement (including Exhibit A attached hereto) shall be governed in accordance with the laws of the
Commonwealth of Pennsylvania, without regard to the conflicts of law or choice of law principles thereof. If any dispute between the parties leads to
litigation, the parties agree that the courts of the Commonwealth of Pennsylvania or the federal courts in Pennsylvania shall have the exclusive jurisdiction
and venue over such litigation. All parties consent to personal jurisdiction in the Commonwealth of Pennsylvania, and agree to accept service of process
outside of the Commonwealth of Pennsylvania as if service had been made in that state.
16.
Notices. All notices, demands or other communications to be given or delivered under or by reason of the provisions of this Agreement
(including Exhibit A attached hereto) shall be in writing and shall be deemed to have been given when delivered personally to the recipient, two business
days after the date when sent to the recipient by reputable express courier service (charges prepaid) or four (4) business days after the date when mailed to the
recipient by certified or registered mail, return receipt requested and postage prepaid. Such notices, demands and other communications shall be sent to
Executive and to the Company at the addresses set forth below,
If to Executive:

The most recent address in the Company’s files.

If to the Company:

Onconova Therapeutics, Inc.
375 Pheasant Run
9

Newtown, PA 18940
Attn: President
or to such other address or to the attention of such other person as the recipient party has specified by prior written notice to the sending party.
17.
Survivability. The respective rights and obligations of the parties under this Agreement (including Exhibit A attached hereto) shall survive
termination of Executive’s services to the extent necessary to the intended preservation of such rights and obligations.
18.
Counterparts. This Agreement (including Exhibit A attached hereto) shall become binding when any one or more counterparts hereof,
individually or taken together, shall bear the signatures of Executive and the Company. This Agreement (including Exhibit A attached hereto) may be
executed in two or more counterparts (including facsimile counterparts or as a “pdf” or similar attachment to an email), each of which shall be deemed to be
an original as against any party whose signature appears thereon, but all of which together shall constitute but one and the same instrument.
19.
Severability. If any provision of this Agreement (including Exhibit A attached hereto) or application thereof to anyone or under any
circumstances is adjudicated to be invalid or unenforceable in any jurisdiction, such invalidity or unenforceability shall not affect any other provision or
application of this Agreement (including Exhibit A attached hereto) which can be given effect without the invalid or unenforceable provision or application
and shall not invalidate or render unenforceable such provision or application in any other jurisdiction.
20.

Acknowledgement. Executive hereby acknowledges that:
(a)

The Company hereby advises Executive to consult with an attorney before signing this Agreement and the Second Release;

(b)
Executive has obtained independent legal advice from an attorney of Executive’s own choice with respect to this Agreement or
Executive has knowingly and voluntarily chosen not to do so;
(c)

Executive freely, voluntarily and knowingly entered into this Agreement after due consideration;

(d)

Executive has 21 days to review and consider this Agreement;

(e)
If Executive knowingly and voluntarily chooses to do so, Executive may accept the terms of this Agreement on or before the
consideration period provided for in Section 20(d) above has expired, and Executive may accept the terms of the Second Release on, but not before the
Termination Date;
(f)

Executive is signing this Agreement on or after January 15, 2019;

(g)
Executive has a right to revoke this Agreement by notifying the General Counsel, c/o the Company in writing within seven days of
Executive’s execution of this
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Agreement. Unless revoked, this Agreement will become effective on the eighth day following its execution (the “Effective Date”);
(h)

Changes to the Company’s offer contained in this Agreement that are immaterial will not restart the consideration period;

(i)
In exchange for Executive’s waivers, releases and commitments set forth herein and in the Second Release, including Executive’s
waiver and release of all claims arising under the ADEA, the payments, benefits and other considerations that Executive is receiving pursuant to this
Agreement exceed any payment, benefit or other thing of value to which Executive would otherwise be entitled, and are just and sufficient consideration for
the waivers, releases and commitments set forth herein;
(j)
No promise or inducement has been offered to Executive, except as expressly set forth herein, and Executive is not relying upon
any such promise or inducement in entering into this Agreement and/or the Second Release; and
(k)
EXECUTIVE REPRESENTS THAT EXECUTIVE HAS READ THE TERMS OF THIS AGREEMENT, THAT THIS AGREEMENT
IS WRITTEN IN A MANNER THAT EXECUTIVE CAN UNDERSTAND AND THAT THE COMPANY HAS NOT MADE ANY REPRESENTATIONS
CONCERNING THE TERMS OR EFFECTS OF THIS AGREEMENT OTHER THAN THOSE CONTAINED HEREIN.
[Signature Page Follows]
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IN WITNESS WHEREOF, the undersigned, intending to be legally bound, have duly executed this Agreement as of the date first above written.
ONCONOVA THERAPEUTICS, INC.
By:
Name:
Title:

/s/ Steven M. Fruchtman
Steven M. Fruchtman
President

RAMESH KUMAR, PH.D.
/s/ Ramesh Kumar
12

Exhibit A
Termination Date Release Agreement
In consideration of the compensation and benefits payable to Ramesh Kumar, Ph.D. (the “Executive”) under Section 1(c) of the attached Separation
and Release Agreement (“Separation Agreement”) by and between Onconova Therapeutics, Inc. (the “Company”) and Executive, the terms of which are
incorporated by reference to this Termination Date Release Agreement (the “Second Release”), Executive hereby executes this Second Release.
1.

Release.

(a)
In further consideration of Executive’s compensation and benefits described in Sections 1(c) of the Separation Agreement, on
behalf of Executive and his heirs, estate, executors, administrators, successors, and assigns, Executive hereby releases and waives all claims available under
federal, state or local law against the Company and its directors, officers, employees, and consultants and its respective past, present, and future parents,
affiliated companies, subsidiaries, successors, and assigns (“Releasees”) acting in any capacity whatsoever, of and from any and all manner of legally
waivable actions and causes of actions, suits, debts, claims and demands whatsoever in law or in equity, whether known or unknown, which Executive ever
had, now has or hereafter may have, or which Executive’s heirs, executors or administrators may have against the Releasees, by reason of any matter, cause or
thing whatsoever from the beginning of Executive’s employment with the Company to and including the date on which Executive executes this Second
Release, and particularly, but without limitation of the foregoing general terms, any claims arising from or relating in any way to Executive’s employment
relationship and/or the termination of Executive’s employment relationship with the Company, including but not limited to, any claims which have been
asserted, could have been asserted, or could be asserted now or in the future, which includes any claim or right based upon or arising under any federal, state
or local fair employment practices or equal opportunity laws, including, but not limited to, any claims under Rehabilitation Act of 1973, 29 U.S.C §§ 701 et
seq., Title VII of the Civil Rights Act of 1964, 42 U.S.C. §§ 2000e et seq. (“Title VII”), the Civil Rights Act of 1871, 42 U.S.C. § 1981, the Civil Rights Act of
1991, 2 U.S.C. §§ 60 et seq., the Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621 et seq. (the “ADEA”), the Older Workers Benefit
Protection Act (the “OWBPA”), the Americans with Disabilities Act of 1990, 29 U.S.C. §§ 706 et seq. (the “ADA”), the Family and Medical Leave Act of
1993, 29 U.S.C. §§ 2601 et seq. (the “FMLA”, the Equal Pay Act of 1963, 29 U.S.C. §§ 206(d) et seq. (the “EPA”), the Employee Retirement Security Act of
1974, 29 U.S.C. §§ 301 et seq. (“ERISA”), the Pennsylvania Human Relations Act, the Pennsylvania Equal Pay Law, the Pennsylvania Whistleblower Law,
all as amended, as well as wrongful termination claims, breach of contract claims, discrimination claims, harassment claims, retaliation claims, whistleblower
claims (to the fullest extent they may be released under applicable law), defamation or other tort claims, and claims for attorneys’ fees and costs.
(b)
In waiving and releasing any and all claims against the Releasees, whether or not now known to Executive, Executive understands
that this means that if Executive later discovers facts different from or in addition to those facts currently known by Executive, or believed by Executive to be
true, the waivers and releases of this Second Release will remain
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effective in all respects, despite such different or additional facts and Executive’s later discovery of such facts, even if Executive would not have agreed to
this Second Release if Executive had prior knowledge of such facts.
(c)
Executive is not waiving (i) his right to vested accrued benefits under the terms of the Company’s employee benefit plans
according to the terms of such plans, (ii) amounts payable or provided under the Separation Agreement, (iii) claims for unemployment, workers’
compensation, state disability and/or paid family leave insurance benefits, (iv) any medical claim incurred during Executive’s employment that is payable
under applicable medical plans or an employer-insured liability plan, (v) any right to indemnification under the charter or bylaws of the Company, or under
any directors and officers insurance policy, in each case with respect to the performance of Executive’s duties as an officer or director of the Company or its
subsidiaries or affiliates, (vi) claims as a stockholder of the Company, (vii) claims arising after the date on which Executive signs this Second Release or
(viii) claims that are not otherwise waivable under applicable law.
(d)
Executive has not filed any claims against Releasees based on any event that took place on or before the date Executive executes
this Second Release, and Executive has not previously purported to have assigned or transferred, to any person or entity, any claim released by Executive
under this Second Release.
2.
Governing Law; Venue. This Second Release shall be governed in accordance with the laws of the Commonwealth of Pennsylvania,
without regard to the conflicts of law or choice of law principles thereof. If any dispute between the parties leads to litigation, the parties agree that the courts
of the Commonwealth of Pennsylvania or the federal courts in Pennsylvania shall have the exclusive jurisdiction and venue over such litigation. All parties
consent to personal jurisdiction in the Commonwealth of Pennsylvania, and agree to accept service of process outside of the Commonwealth of Pennsylvania
as if service had been made in that state.
3.

Acknowledgement. Executive hereby acknowledges that:
(a)

The Company hereby advises Executive to consult with an attorney before signing this Second Release;

(b)
Executive has obtained independent legal advice from an attorney of Executive’s own choice with respect to this Second Release
or Executive has knowingly and voluntarily chosen not to do so;
(c)

Executive freely, voluntarily and knowingly entered into this Second Release after due consideration;

(d)

Executive has 21 days to review and consider this Second Release;

(e)
If Executive knowingly and voluntarily chooses to do so, Executive may accept the terms of this Second Release on or before the
consideration period provided for in Section 3(d) above has expired, but not before the Termination Date (as defined in the Separation Agreement);
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(f)

Executive is signing this Second Release on or after the Termination Date;

(g)
Executive has a right to revoke this Second Release by notifying the General Counsel, c/o the Company in writing within seven
days of Executive’s execution of this Second Release. Unless revoked, this Second Release will become effective on the eighth day following its execution;
(h)

Changes to the Company’s offer contained in this Second Release that are immaterial will not restart the consideration period;

(i)
In exchange for Executive’s waivers, releases and commitments set forth herein, including Executive’s waiver and release of all
claims arising under the ADEA, the payments, benefits and other considerations that Executive is receiving pursuant to the Separation Agreement exceed any
payment, benefit or other thing of value to which Executive would otherwise be entitled, and are just and sufficient consideration for the waivers, releases
and commitments set forth herein;
(j)
No promise or inducement has been offered to Executive, except as expressly set forth herein, and Executive is not relying upon
any such promise or inducement in entering into this Second Release; and
(k)
EXECUTIVE REPRESENTS THAT EXECUTIVE HAS READ THE TERMS OF THIS SECOND RELEASE, THAT THIS SECOND
RELEASE IS WRITTEN IN A MANNER THAT EXECUTIVE CAN UNDERSTAND AND THAT THE COMPANY HAS NOT MADE ANY
REPRESENTATIONS CONCERNING THE TERMS OR EFFECTS OF THIS SECOND RELEASE OTHER THAN THOSE CONTAINED HEREIN.
IN WITNESS WHEREOF, the undersigned, intending to be legally bound, have duly executed this Second Release as of the dates set forth below.
RAMESH KUMAR, PH.D.

ONCONOVA THERAPEUTICS, INC.
By:
Name:
Title:

Date:

Date:
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Steven M. Fruchtman
President

Exhibit 99.1
Onconova Therapeutics Promotes Dr. Steven M. Fruchtman to Chief Executive Officer
·
·

Executive succession plan maintains momentum of recent significant advances
Onconova well-positioned to deliver key milestones in 2019 for both intravenous and oral rigosertib, as well as other pipeline products

Newtown, PA, Jan. 15, 2019
Onconova Therapeutics, Inc. (NASDAQ: ONTX), a Phase 3-stage biopharmaceutical company focused on discovering and developing novel products to treat
cancer, with a primary focus on myelodysplastic syndromes (MDS), today announced the appointment of Dr. Steven Fruchtman as Chief Executive Officer
and a member of the Board of Directors, effective immediately. Dr. Fruchtman has served as President of Onconova since June 2018, and originally joined the
Company in January 2015 as Chief Medical Officer. Previously, he held senior leadership positions in pharmaceutical and biotechnology companies and
academia. Dr. Fruchtman is a board certified hematologist, who specialized in bone marrow diseases and stem cell transplantation. Dr Fruchtman replaces
Dr. Ramesh Kumar, who will transition to an advisory role for the Company.
“Steve is the right leader for Onconova at this time. He has been instrumental to the Company’s progress thus far and his proven track record in drug
development will continue to serve the Company well as it advances the Phase 3-stage rigosertib programs toward approval and commercialization. The
Board thanks Ramesh for his leadership and contributions to Onconova, and for positioning Onconova to reach critical upcoming milestones. We view Steve,
and the recently expanded executive team that he has assembled, as poised to achieve clinical progress and business development objectives,” said Michael
Hoffman, Chairman of the Onconova Board of Directors.
Dr. Fruchtman has extensive industry experience in clinical research in MDS, hematologic malignancies, and solid tumors. He served with increasing
leadership responsibilities at Ortho Biotech, Novartis, and biotechnology companies leading to successful clinical trial completion and regulatory approvals
for a number of new chemical entities in various malignancies. Prior to his transition to industry, Steve served as the Director of the Myeloproliferative
Disorder Program at The Mount Sinai Hospital in New York City, a Center of Excellence, and established the Stem Cell Transplant Program there. His
commitment to the areas of hematology/oncology and myeloproliferative disorders is exemplified by his service as an external reviewer for prestigious
journals such as the New England Journal of Medicine, Mayo Clinic Proceedings, Experimental Hematology, and others. He received his Bachelor of Arts
with Honors from Cornell University, and his M.D. from New York Medical College. He was recently named to the Board of The Bone Marrow Foundation.
Dr. Fruchtman commented, “I am very grateful to the Board for this honor. I thank Ramesh for his mentorship during my tenure as President and Chief
Medical Officer. My colleagues at Onconova and I are focused on achieving our milestones. The global INSPIRE trial for rigosertib in MDS has the potential
to offer a novel treatment option for these patients. We are very excited about the anticipated full enrollment of the INSPIRE trial in the second half of 2019,
the advancement to Phase 3 of the oral rigosertib combination trial, and the studies of rigosertib in pediatric RASopathies and other unmet medical

needs. I firmly believe that rigosertib has the potential to support multiple indications in different areas of oncology. In addition, our innovative CDK 4/6
inhibitor, ON 123300, is in advanced pre-IND stage, and is expected to enter the clinic during the first half of the year. This vision presents opportunities to
enhance the value of the Company in the coming years.”
About Onconova Therapeutics, Inc.
Onconova Therapeutics, Inc. is a Phase 3-stage biopharmaceutical company focused on discovering and developing novel small molecule drug candidates to
treat cancer, with a primary focus on Myelodysplastic Syndromes (MDS). Rigosertib, Onconova’s lead candidate, is a proprietary Phase 3 small molecule
agent, which the Company believes blocks cellular signaling by targeting RAS effector pathways. Using a proprietary chemistry platform, Onconova has
created a pipeline of targeted agents designed to work against specific cellular pathways that are important in cancer cells. Onconova has three product
candidates in the clinical stage and several pre-clinical programs. Advanced clinical trials with the Company’s lead compound, Rigosertib, are aimed at what
the Company believes are unmet medical needs of patients with MDS. For more information, please visit http://www.onconova.com.
About IV Rigosertib
Intravenous rigosertib has been employed in Phase 1, 2, and 3 clinical trials involving more than 800 patients, and is currently being evaluated in a
randomized Phase 3 international INSPIRE trial for patients with higher-risk MDS, after failure of hypomethylating agent, or HMA, therapy.
About INSPIRE
The INternational Study of Phase III IV RigosErtib, or INSPIRE, was finalized following guidance received from the U.S. Food and Drug Administration and
European Medicines Agency and derives from the findings of the ONTIME Phase 3 trial. INSPIRE is a multi-center, randomized controlled study to assess
the efficacy and safety of IV rigosertib in Higher Risk-MDS patients who had progressed on, failed to respond to, or relapsed after previous treatment with an
HMA within the first 9 months or nine cycles over the course of one year after initiation of HMA treatment. This time frame optimizes the opportunity to
respond to treatment with an HMA prior to declaring treatment failure, as per NCCN Guidelines. Following interim analysis in early 2018, the independent
Data Monitoring Committee recommended that the trial continue with an expansion in enrollment to 360 patients based on a pre-planned sample size reestimation. Patients are randomized at a 2:1 ratio into two study arms: IV rigosertib plus Best Supportive Care versus Physician’s Choice plus Best
Supportive Care. The primary endpoint of INSPIRE is overall survival. Full details of the INSPIRE trial, such as inclusion and exclusion criteria, as well as
secondary endpoints, can be found on clinicaltrials.gov (NCT02562443).
About Oral Rigosertib
The oral form of rigosertib was developed to provide more convenient dosing for use where the duration of treatment may extend to multiple years. This
dosage form may also support combination therapy modalities. To date, more than 400 patients have been treated with the oral

formulation of rigosertib. Initial studies with single-agent oral rigosertib were conducted in hematological malignancies, lower-risk MDS, and solid tumors.
Combination therapy of oral rigosertib with azacitidine, chemotherapy or radiotherapy has also been explored. Currently, oral rigosertib is being developed
as a combination therapy together with azacitidine for patients with higher-risk MDS who require HMA therapy. The results of an expanded Phase 2 trial of
oral rigosertib combination therapy with azacitidine were presented at the 2018 ASH Annual Meeting. Patents covering oral and injectable rigosertib have
been issued in the US, and are expected to provide coverage until at least 2037.
Forward-Looking Statements
Some of the statements in this release are forward-looking statements within the meaning of Section 27A of the Securities Act of 1933, as amended,
Section 21E of the Securities Exchange Act of 1934, as amended, and the Private Securities Litigation Reform Act of 1995, and involve risks and
uncertainties. These statements relate to Onconova expectations regarding its executive team, rigosertib and the INSPIRE Trial, ON 123300 and Onconova’s
other development plans. Onconova has attempted to identify forward-looking statements by terminology including “believes,” “estimates,” “anticipates,”
“expects,” “plans,” “intends,” “may,” “could,” “might,” “will,” “should,” “approximately” or other words that convey uncertainty of future events or
outcomes. Although Onconova believes that the expectations reflected in such forward-looking statements are reasonable as of the date made, expectations
may prove to have been materially different from the results expressed or implied by such forward-looking statements. These statements are only predictions
and involve known and unknown risks, uncertainties, and other factors, including Onconova’s ability to continue as a going concern, the need for additional
financing, the success and timing of Onconova’s clinical trials and regulatory approval of protocols, and those discussed under the heading “Risk Factors” in
Onconova’s most recent Annual Report on Form 10-K and quarterly reports on Form 10-Q.
Any forward-looking statements contained in this release speak only as of its date. Onconova undertakes no obligation to update any forward-looking
statements contained in this release to reflect events or circumstances occurring after its date or to reflect the occurrence of unanticipated events.
GENERAL CONTACT:
http://www.onconova.com/contact
Avi Oler
Onconova Therapeutics, Inc.
267-759-3680
Source: Onconova Therapeutics, Inc.

